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We’re kind of losing it already this year, so 
we’re just going to dive right into talking about 

Colonoscopies 
Well, this is an article that I never thought I would discuss with 137 of my closest friends.  

Maybe this will be the thing that finally gets me fired as newsletter editor?  

One of the shortcomings in our traditional insurance plan is the lack of coverage for screening 
colonoscopies if there is no family history of colon cancer. When I hit the big 50, my doctor wanted me 
to go through the procedure, and after she recovered from my telling her we didn’t have coverage, she 
said that there was an alternative called Cologuard that didn’t require the anesthesia.  

We got a ruling from Blue Cross last month that said that Cologuard, since it’s a routine screening test, is 
also not covered on the traditional plan and that anyone who would want to undergo such a screening 
and not pay the full amount should switch to the modified traditional plan. The same ruling said that 
anyone with Crohn’s Disease would get full coverage on the traditional plan.  

In talking about this with the sixth grade team over lunch (a conversation I would never have and a 
sentence I thought I would never type) Al Lauricella mentioned that he’d heard that some people were 
surprised that they were responsible for the full cost of a colonoscopy. I don’t want that to happen to 
anyone, or for anyone to be surprised by the new and improved and cheaper (but still just a bunch of 
money out of pocket) alternative.  

And The Contract 
The contract is almost finished and ready to be printed. We’ve found one issue where we have to come 
to an agreement on the interpretation of less than a sentence and we hope to have it wrapped up by 
Halloween.  

One of the questions on the survey was about copies of the contract. I’m looking forward to getting that 
out to you ASAP. We have a general agreement with the district to follow the spirit of the new one for 
clubs that have been created and so on, but I don’t want to send it out just yet because it’s unsigned. 
Thanks for your patience.  

 

Once that’s done, we’re going to take on the issues that we ran out of time with last year: clarifying 
tuition reimbursement procedures, creating a health insurance buyout, increasing the retirement 
incentive, and reforming the coaches’ pay schedule. Even when we’re supposedly not negotiating a 
contract, the negotiations committee continues to meet with the superintendent and push for our 
members.  



And The Survey 
From all the emails that I sent out over the past couple of weeks about the membership survey, I got a 
great question back from the Notorious Bev, Bev Karsteter: What is it for?  

Ironically, I use it to cut down on the emails that I send to people.  

For example, there are deadlines for the retirement incentive (January 15) and tuition reimbursements 
(April…. Something—that’s a long time off yet.) We want people to take advantage of those benefits, so 
we’ll target those emails to the people that are interested rather than filling your inbox with stuff that 
may not be relevant.  

Similarly, it can be hard to find volunteers for positions like the Fall Festival or State Fair booths or to 
find people to take on new jobs we create. The survey gives us a list of people that might be interested. 
There’s also the questions that I pass on to the social committee of when and what kinds of things 
people might be interested in.  

The reason I decided to do another was that since the last one four years ago, some people have moved 
and some phone numbers have changed. It just happens when you have a group this big. When we tried 
to get State Fair tickets out to people last year, we ended up mailing some of them to old addresses.  

Anyway, that’s a long way of saying that while I may be annoying, I actually try to do so as little as 
possible. I know your time and email reading is valuable—like you want to save as much time as possible 
to read JETA BIZNESS articles about how you don’t have time to read things.  

And The Shirts 
We had a logo contest that was designed to give us a slogan that would show off how much we’ve done 
during the pandemic. We had entries from Katie Eldridge, Denise Deapo, & Rich Cardinale from the High 
School, Al Lauricella from the Middle School, and Alison Connelly, Jennifer Mauro, & Rob McyIntyre 
from Elbridge, and Ben Allio from JEDIS, but the elite panel of judges (Ben Alexander) chose high school 
art teacher Katie DeLorenzo’s Challenge Accepted.  

She and Chris Sinclair are hammering out a logo on a backdrop of an eagle with spread wings. We hope 
to have a decision made at the November meeting about what items to order, whether koozies, coffee 
mugs, or cotton t-shirts, so let your building rep know your deepest, darkest desires. We’ll also throw 
the option to get some fleece in there because winter is coming and if JETA stands for anything, it would 
probably be for being all warm and fuzzy like the way I feel any time I think about you all.  

 

JETA: CHALLENGE ACCEPTED.   



And Tutoring 
We came to an agreement to raise the rate for tutoring to $45 per hour and that will be going into the 
new contract. (I think we can safely assume that no one would vote against that.) This can also be used 
toward preparing for or tutoring kids who are out of school due to COVID--except for simultaneously 
broadcasting a class that you’re teaching already to a classroom full of students.  

Tutoring is still optional and there doesn’t seem to be a shortage of people wanting to pick up that extra 
money. Through an agreement with the school principals, you can get paid by filing your time worked 
with your school’s secretary. Don’t forget that there can be a week delay (or possibly more) while 
payroll gets filed.  

 

Is this thing friggin’ awesome or what?  

 

 



And APPR 
Last year Donna Bennett and Jaime Glantz did such a good job overhauling our APPR that we decided to 
give them a long-term gig as the APPR Committee, and we added Katie Knowlton from the high school. 
Their focus last year was on the individual teacher evaluations, and they trimmed it down to a more 
convenient, more powerful tool.  

This year, they’re going to turn their attention to the other side of the chart that makes up our 
evaluation. Most of us don’t have to worry about that chart because it’s made up of a basket of tests 
that we spend up to twelve years preparing our kids to take: English, algebra, US History, and biology. 
Our kids do well, and it shows in our evaluations.  

However, under the law, the teachers who teach those classes have had to write their own SLO and 
demonstrate student growth, so ironically, the teachers who are working the hardest to push our kids 
across the finish line are also having to watch their own performance so their own ratings don’t fall 
while the rest of ours remain high. This is fundamentally unfair, and we’d like to raise a glass to Jason 
Kufs and Emily Rumpf (US History), {fill in other teachers} 

The APPR committee is going to investigate changes that were made to the law in 2019 to see if we can 
get that requirement waived so that they can concentrate on Regents results rather than SLOs.  

And JETA By-laws 
Our new treasurer Emma Hood and I attended a meeting held by NYSUT Albany on union finances and 
fiscal responsibility in mid-October. It led us to see that we need to revise our bylaws to make our 
finances more transparent. It’s one of those ironies—we haven’t done anything wrong, but we want to 
be more outspoken about proving we haven’t done anything wrong, which makes it look, as the kids are 
saying, sus.  

When reading the bylaws, I learned that all of our committees are supposed to have representatives 
from each building. While we’ve done that with health and safety (thanks to Jessica, Ginger, and 
Heather, our already overworked nurses) and the APPR committee (which isn’t in the bylaws, but thanks 
Jaime Glantz, Donna Bennett, and Sunny Knowlton) and the health insurance committee (thanks 
Meghan Fedigan and Kiki, Jen Martin, Mary Maestri, and Mo Fox) we’d still have to find some volunteers 
for some of the other committees, so expect some invitations and opportunities soon! 

We’ll be taking a look at this over the course of the year and are looking to have some updates soon.  

And Student Loans 
A couple of interesting things happened on the student loan front recently. 60 Minutes had a segment 
on how active duty troops could not get their loans waived after 10 years of service. The featured troops 
were JAGS, which meant they were working lawyers, who were still unable to navigate the system to get 
their promised loan reduction. This was an obvious example of promises not being kept.  

About a week later, an email came to my house from American Federation of Teachers president Randi 
Weingarten. (We are members of AFT through our membership in NYSUT.) AFT had come to a 



settlement with the Secretary of Education about enforcing the ten year loan forgiveness program. In 
the email, she mentioned a program called Summer that will help members navigate the Public Service 
Loan Forgiveness program. It’s available at https://www.aft.org/benefits/summer  

This program is way outside of my experience, and I have no idea if we’re eligible, but I would love to get 
volunteers to investigate and coordinate some movement on this for our members. It’s the sort of thing 
with a big bucket of gold at the end of that rainbow. Let me know by email if you’re interested.  

And New Kids on the Block 
It seems like an annual tradition that I make note of how quickly our new teachers have gotten absorbed 
into our little world and how it seems like they’ve always been here. But this year—holy crud. They’re 
good, aren’t they?  

So while I should welcome Kayla Crowley, Delaney Martin, and Sarah Schahczenski to Elbridge, Elaine 
Clark and Alicia Sherman to JEDIS, Joanne Almanzi and Ally Reichard to the Middle School, Chris Chase to 
the Middle School and High School (who we have to share with Weedsport, but we will claim he likes us 
better) and Stephanie Provo and Danielle Texeira to the High School, doesn’t that seem like old news at 
this point?  

Let alone the fact that we have Maria Thome and Christy Wangsness and Jodi Gasparek and Anna Fikes 
returning from furlough and Lucy Smith who actually got rehired after moving away for a short while. 
This team is good to go for a bit. I’m not sure this group is eligible for their free turkey, though.  

So anyway, even with all the new kids on the block, we have some even yet still newer kids on the block. 
They’re so new they haven’t even signed their paperwork to join yet, but we’re going to guess that they 
will because they have very good taste. Ryan Cooper took over for Erika Knapp in seventh grade math 
when she and her husband moved to North Carolina. Chad Newton is going to be taking Tommy Honors’ 
spot at the High School and Middle School PE department after Tommy decided to go back to his former 
employer.  

Please stop by and introduce yourselves to these new members—I think we’re still allowed to talk to 
each other in spite of being busy all the time and the raging pandemic—and give a warm welcome. And 
maybe mention the turkey tradition if you’re feeling especially generous.  

And News about the Newsletter 
If you’ve ever got anything interesting to share with the faculty, let me know by writing 
dsipley@jecsd.org. I’m usually the last person to know about anything interesting that’s going on and 
am always looking for guest columnists who can write about something besides self-loathing and a lack 
of sleep.  

Sorry, but I’ve been a little short on time and didn’t proofread this. I know I’ve got friends who love to 
find my grammar mistakes and toss them back in my face, so please feel free to send your criticisms, 
comments, and concerns to Ashley DeFelice at the High School and she will be sure to let me know 
about all of them, very loudly.  

The ad on the next page helps keeps our dues lower, so check it out. Take care, y’all. ---Dave 



 

 


